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DAYfON
NEWS RELEASE
UNIVERSITY OF DAYTON STUDENTS MAKE CAREER CONNECTIONS,
EMPLOYERS EXPECT TO HIRE 13 PERCENT MORE COLLEGE GRADUATES IN 2005
DAYTON, Ohio- With an upswing projected in the job market, the University of
Dayton's Career Fair is an opportunity for employers and students alike.
More than 80 organizations and companies will participate in the University of Dayton
Career Fair on Thursday, Feb. 10, from 11 a.m. to 3 p.m. at the University of Dayton
Physical Activities Center. As many as 700 students are expected to attend the event to
network with professionals and investigate potential career or internship opportunities.
The job market looks increasingly more promising, as the National Association of
Colleges and Employers "Job Outlook 2005" survey reports that employers are expect to hire
13.1 percent more new college graduates than last year.
"Most of the organizations we bring in have opportunities and are seeking our
students," said Lisa Warren, assistant director of career advising and recruitment programs at
UD's Career Services Center. "It's a good way to connect students and employers and bring
alumni back to reconnect with the University."
Diversity has been a crucial component of the career fair's success, as the recruiting
organizations run the gamut from industry to government and business to healthcare.
"There's a misperception that it's all business and engineering and that's simply not the
case," Warren said. "All majors can find opportunities here."
Cincinnati Children's Hospital Medical Center has recruited at the UD career fair for the
past five years with tremendous success as the facility hires between five and 10 UD students
a year for research positions. In all, the research foundation hires between 50 and 75 new
graduates a year for a variety of positions.
"While we utilize online recruiting, we absolutely need face time and an opportunity to
get in front of the students," said Kenneth Leslie, human resources scientist recruiting for
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Cincinnati Children's Hospital. "We need that one-on-one contact, so this is a great fit for us.
And we really value the grads we've hired from Dayton."
According to Philip Gardner, director of the Collegiate Employment Research Institute
at Michigan State University, who recently spoke at the University of Dayton about hiring
trends, the skill set employers are looking for are integrity, initiative and innovation. The career
fair helps students build on those skill sets.
"Students need to show initiative," Warren said. "They have to realize the art of
thinking outside the box and get creative in their job search."
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